Employee turnover will bring high cost to organization and individuals. In organization, the most prominent problem is to attract and retain valuable employees. This paper breaks through the traditional model, introduces the job embeddedness theory, and explore the influence factors of employee retention. Finally, it gives feasible improvement plan and suggestion from the job embeddedness perspective combined with the four force model. It is expected to be able to retain a large number of outstanding talents and lay a solid foundation for the development of enterprises through the suggestions.
Introduction
Employee turnover will bring high cost, it is not conducive to the development of the enterprise. For the enterprise, employee turnover means to recruite, select and traine the new employees, which will cost a lot of manpower, material resources, financial resources and time. What's more, it will affect the production efficiency and bring about loss of human capital and social capital. 
Traditional Model

Job Embeddedness
Mitchell, a professor of Washington University, found that many employees leaving the company are not depending on their attitudes or job alternatives, but on the "shock", such as the enterprise merger, friends leaving, further studying, the birth of children and relative's work change. These "shocks" have no necessary connection with job attitude, but they have an important effect on employee turnover. Therefore, in order to better explain the phenomenon of employee turnover, Mitchell and Lee put forward job embeddedness therory based on "non-work factors", "field theory" and "unfold model". It represents a broad set of influences on an employee's decision to stay on the job. These influences include on-the-job factors and off-the-job factors. Speaking briefly, job embeddedness is focused on how the interanl and external enviromenta of job affect employee turnover. It is like a net or a web in which an individual can becomen stuck. One who is highly embedded will be easily affected by the network relationships in different level. 
Fit
Mitchell consider the fit is referred to "the compatibility employees perceived from the enterprise and the community, and they will not adapt to the new situation once they leave the enterprise or the community".
According to the theory, the most important fit is that an employee's interest, career goals and personal value should be consistent with the organization culture and the demands of his or her immediate job. Similarly, employees will also consider the factors affecting the matching degree between the community and the surrounding environment, such as community climate, entertainment facilities, customs, policy and belief , in which the evaluation have no association with the enterprise or work. Studies have shown that the better the fit with the organization and the community, the higher the likelihood that an employee will stay in the organization.
Sacrifice
Sacrifice represents the perceived cost of material or psychological benefits that are forfeited by organizational departure. The cost is related with the job loss and the community loss. Job loss mainly refers to that employees will have to give up the interesting items, the colleagues getting along with in long-term, promotion opportunities, job security and other non-economic benefits. And they will alos lose the economic benefits such as the stock options, retirement compensation plans and so on. At the same time, with the departure, it will lead to the instability of the future work and unstable income. The community losses mainly mean that employees have to move out the secure and familiar community, say goodbye to the friendly neighbors and leave the comfortable life environment. The more an employee will have to give up when leaving, the more difficult it will be to sever employment with the organization. Similarly, leaving a community that is attractive and safe can be difficult for employees.
Retention Suggestion
The three professor of Harvard business school, Nitin So the organization should determine the best career goals according to its professional tendency and make effective arrangements to achieve this goal. With the above measures, the links between enterprises and employees will be greatly enhanced.
Ehance the Comprehension of Job Fit
People are eager to know the world and put forward various theories to explain all sorts of things from scientific, religious, and cultural aspects. And they put forward reasonable actions and responses. Whlie employees hope that the organization can understand their pursuit and provide effective help for them. Therefore, it will be able to effectively improve the fit between the staff and the enterprises from the comprehension driving force. And the best way to meet the comprehension driving force is to design a meaningful, fun and challenging jobs. Firstly, understanding the development demand of employees. 
Defense External Threat
Defense is to find the method to establish a series of system to promote justice, confirm objectives, create a safe environment and gain the trust between each other. Therefore, organization can establish healthy and lively cultural life environment, conduct some significant cultural activities and improve employee benefits to make employee feel the warmth and harmony of family.
Conclusion
Nowadays, life is becoming more and more complex, in order to simplify life and avoid many contradictions, employees will work efficiently to get more. And if they feel their own value have been recognized by the organization, they are inclined to stay in the original.
Job embeddedness seize these key theory, start from the enterprise and the community two aspects, and explore the reasons of employee retention. At the same time, in order to effectively implement the retention plan, different companies need staffs with different knowledge, skills, and ability. So, there is not a general retention plan, every company should set the plan from themselves according to their own actual situation and make corresponding retention plan. The paper gives a feasible improvement plan and suggestion combined with four force model from job embeddedness perspective. It will firmly retain a large number of outstanding talents and reduce staff turnover, which will lay a solid foundation for the development of enterprises. Only in this way, a large number of surplus manpower capital can promote enterprise social capital.
